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CONTACTING THE JUDICIAL APPOINTMENTS ADVISORY COMMITTEE

Persons wishing to comment on the procedures or selection criteria of the Judicial
Appointments Advisory Committee are invited to visit the website at
https://www.ontariocourts.ca/ocj/jaac/ or write to:

The Chair

Judicial Appointments Advisory Committee
3rd Floor

720 Bay Street

Toronto, Ontario

M7A 2S9

JAAC@ontario.ca
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LETTER OF TRANSMITTAL

June 29, 2026

The Honourable Doug Downey
Attorney General for Ontario
720 Bay Street, 11th Floor
Toronto, Ontario

M7A 259

Dear Minister Downey:
On behalf of the Judicial Appointments Advisory Committee, | have the honour of

presenting to you this report on our activities for the period from 1 April 2025 to
31 March 2026, pursuant to section 43(8) of the Courts of Justice Act.

This report covers all significant matters related to the recommendation to the Attorney
General of suitable candidates for judicial appointment to the Ontario Court of Justice.

Respectfully yours,

Original signed by Matthew J. Bondy

Matthew J. Bondy
Chair
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EXECUTIVE SUMMARY
1 April 2025 to 31 March 2026

Since the establishment of the Committee, 634 judges have been appointed based on
Committee recommendations. Of these, 45 appointments were made between
1 April 2025 and 31 March 2026.

The highlights of Committee activities are as follows:

. Pool-based Process: Amendments to the Courts of Justice Act came into force on
June 5, 2025. These amendments shifted the operation of the Committee to a
pool-based process, where candidates are classified for three years across all court
locations in which they are willing to sit. Over the summer, the Committee revised
its policies and procedures to align with the legislative amendments, while
completing any ongoing processes.

On September 26, 2025, the Committee launched its new pool-based process,
accepting applications from candidates interested in presiding in base court
locations in the Northeast, Northwest, Central West and Toronto Regions. Since
December 16, 2025, the Committee has invited applications to all base court
locations across Ontario on a continuous basis.

o New Judicial Positions: Following its commitment to appoint at least 25 additional
judges to the Ontario Court of Justice announced in 2024, on April 28, 2025, the
Ontario government announced its commitment to appoint at least 17 additional
judges to address the ongoing backlog of criminal cases and improve access to
justice. The 2025 Ontario Budget also included an announcement of an additional
10 judicial positions over three years. As a result of these commitments and
vacancies arising from the existing judicial complement, the Committee had a larger
number of judicial vacancies for which it had to provide recommendations.

o Appointments: During this reporting period, the number of appointments increased
by approximately 50% compared to each of the previous three reporting periods.
Each of the 45 appointments has been made from among candidates recommended
by the Committee in accordance with the first criterion, being that of professional
excellence, and then on the other criteria set out in this Report. Of the 45
appointments, 30 were made under JAAC’s vacancy-based process, and 15 were
made following classifications from the Committee’s pool-based process.
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Process Efficiencies: To provide timely recommendations to the Attorney General
and address the large number of unfilled judicial positions, the Committee undertook
a thorough review of existing processes. While implementing the new pool-based
process, the Committee adopted several process improvements which have allowed
the Committee to operate more efficiently while maintaining high rigour and integrity
of the evaluation process. These efforts demonstrate the Committee’s contribution
towards the timely administration of justice in Ontario.

Outreach: The Committee strengthened its outreach by enhancing relationships
with key partners in the legal community, conducting speaking engagements with
legal organizations and advertising judicial vacancies through the Ministry of the
Attorney General’s social media accounts. The Committee will continue to expand
its outreach strategies to encourage applications from candidates with diverse
backgrounds and experiences.
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INTRODUCTION

During this reporting period, the Judicial Appointments Advisory Committee underwent
significant change. This report will therefore summarize the work the Committee has
conducted as part of its new pool-based process separately from the processes it
undertook to recommend candidates for specific judicial vacancies.

On June 5, 2025, sections of the Courts of Justice Act were amended with the passing of
the Protect Ontario Through Safer Streets and Stronger Communities Act, 2025.
These amendments led to several changes to the Committee’s composition and manner
of operating, which are outlined in Part |l of this report. The Committee has now shifted
to a pool-based recommendation process, where candidates are classified as
“not recommended”, “recommended” and “highly recommended” for three years, across
all court locations in which they are willing to sit. Candidates are now required to complete
an undertaking to not request a transfer within the first five years of appointment, unless
extenuating circumstances apply. In addition to the three lawyer members representing
law associations, the seven non-judicial members appointed by the Attorney General may
also now be lawyers.

In response to these amendments, the Committee worked over the summer to evaluate
and revise its policies and process while concluding any ongoing processes to
recommend candidates for judicial vacancies advertised before June 5, 2025.
On September 26, 2025, the Committee launched its pool-based process. Candidates
who applied prior to June 5, 2025 were required to reapply to be considered for judicial
appointment.

On December 15, 1988, the then Attorney General, the late Honourable lan Scott,
announced in the Ontario Legislature the establishment of the Judicial Appointments
Advisory Committee as a pilot project, and set out its mandate:

First, to develop and recommend comprehensive, sound and useful criteria
for selection of appointments to the judiciary, ensuring that the best
candidates are considered; and second, to interview candidates selected
by it or referred to it by the Attorney General and make recommendations.

The Committee began its work under the leadership of Professor Peter Russell. Between
1990 and 1995, the pilot committee expanded from 9 to 13 persons, and developed its
criteria and procedures. In 1992, the Committee issued a Final Report and prepared
recommendations for draft legislation to ensure that judges in future will be appointed by
a process independent of political considerations.
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On February 28, 1995, the Courts of Justice Act established the Committee by legislation.
All judges of the Ontario Court of Justice are appointed by the Lieutenant Governor in
Council on the recommendation of the Attorney General from amongst a list of applicants
recommended to him or her by the Committee and chosen in accordance with the
Committee’s own process of criteria, policies and procedures. The Committee’s criteria,
policies and procedures are described, in detail, on the following pages.

On April 19, 2021, the Courts of Justice Act was amended, making changes to the
Committee and its process for recommending candidates. These changes included
increasing the minimum number of candidates to be recommended for a judicial vacancy,
and reconsidering previously recommended candidates. The Attorney General may also
appoint the three lawyer members of the Committee from lists of three names submitted
by three law associations. Previously, these law associations appointed their own
representatives. These amendments also require the Committee to include diversity
statistics in its annual reports, based on data voluntarily disclosed by candidates.

The total number of candidates from the inception of the Committee to March 31, 2026 is
4,660, of which 96 are new applicants in this reporting period. Of the 96 new applicants,
all applied under the new pool process.

In the reporting period, sixty-two (62) total candidates indicated an ability to conduct a
trial and write a judgment in the French language. These candidates were required to
achieve a Superior level on a standardized French language proficiency test to be
considered for bilingual imperative positions. Forty-five (45) of these applicants were
assessed as meeting the Superior level of French proficiency by testing that was done
within the five-year validity period for the proficiency test. Seventy-nine percent (79%) of
candidates who indicated French language ability and applied prior to June 5, 2025
achieved a Superior level on the test (31 of 39 candidates). Seventy percent (70%) of
candidates who indicated French language ability and applied after June 5, 2025
achieved a Superior level on the test (28 of 40 candidates).

From April 1, 2025 to March 31, 2026, the Committee had 15 sessions (that took place
over the course of 21 individual meeting days) to select candidates, conduct interviews
and attend to Committee business. Nine (9) of these 15 sessions (taking place over 12
individual meeting days) were held under the new pool process. The Committee
conducted a total of 83 interviews for 80 candidates; 48 interviews were under the pool
process. One hundred and seventy-six (176) recommendations (97 total candidates)
were made by the Committee and 45 judges were appointed. Under the previous
vacancy-based process, 116 recommendations (55 total candidates) were made by the
Committee. Under the pool-based process, 60 candidates were classified as
‘recommended” or “highly recommended”, across the base court locations in which they
are willing to sit. The Committee’s recommendations have led to the appointment of 45
judges to the Ontario Court of Justice.
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1.0

2.0

PART I: ANALYSIS OF JUDICIAL APPOINTMENTS MADE

Judges Appointed: 1 April 2025 - 31 March 2026

During this period, there have been 45 judges appointed as a result of
recommendations made by the Committee. Of this number, 30 judges were
appointed under the Committee’s old process and 15 were appointed under the
new pool-based process. Added to the 589 appointments previously made, this
number makes a total of 634 judges appointed since the Committee began its work
in 1989.

A list of the 45 new judges appointed during this reporting period can be found in
Appendix .

The ages of appointees range from 35 to 63 years, and the average age is
48 years.

Overview of Appointments: 1 January 1989 - 31 March 2026

The diversity statistics of all judges appointed under the Committee process are
set out in the tables found in Appendix Il, which also show the timing of the various
appointments and the legal background of the appointees.

The Committee continues to encourage applications from candidates of diverse
backgrounds and experiences. The Committee believes that the Judiciary of the
Ontario Court of Justice should reflect the diversity of the population it serves.
Applications from persons belonging to diverse groups are encouraged.

The Committee’s advertisement is posted on the Ontario Courts website at
https://www.ontariocourts.ca/ocj/jaac/. Interested persons can register to join the
Committee’s distribution list for email notifications, through the website.
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3.0

Outreach

The Committee shares its advertisement with approximately 240 legal and
non-legal associations, such as: the Ontario Bar Association, the ARCH Disability
Law Centre, the Aboriginal Legal Services of Toronto, the Canadian Association
of Black Lawyers and the Metro Toronto Chinese & Southeast Asian Legal Clinic,
with a request that the material be brought to the attention of their members. This
notification is also emailed to The Advocates’ Society, the National Association of
Women and the Law, the Canadian Bar Association, the Ontario Crown Attorneys
Association, the Ontario Trial Lawyers Association, the Women’s Law Association
of Ontario, the Canadian Muslim Lawyers Association, the Indigenous Bar
Association, L’Association des juristes d’expression francaise de [I'Ontario,
Criminal Lawyers’ Association, as well as the legal clinics and law associations
throughout Ontario.

To notify lawyers of the Committee’s new pool-based process, a Notice to
Profession was published in the October 3, 2025 edition of the Ontario Reports.

Since May 2024, the Ministry of the Attorney General has promoted the
Committee’s recruitment process on its LinkedIn and X social media accounts.
Social media posts promoting judicial appointments had more than 4,600
engagements on LinkedIn and over 720 engagements on X. In March 2026,
to celebrate the Month of La Francophonie, the Ministry of the Attorney General
collaborated with the Ministry of Francophone Affairs to develop social media posts
encouraging bilingual candidates to apply.

To increase outreach and attract more qualified candidates from diverse
backgrounds and experiences, the Committee has been working diligently to
establish relationships with key partners. This year, the Committee supported its
virtual outreach efforts with in-person speaking engagements. Members of the
Committee met with various legal organizations, including the Tamil Bar
Association, the Ontario Bar Association, the Federal Department of Justice, and
the Federation of Asian Canadian Lawyers. Looking ahead, the Committee will
prioritize developing outreach strategies by building relationships with key
stakeholders, establishing an online presence and conducting more direct
speaking engagements.
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4.0 Application Statistics

Statistics Based on the Previous Vacancy-Based Process:

The following table indicates the number of applications received for specific vacancies
advertised between April 1, 2025 and June 5, 2025. Where interviews and
recommendations were completed in this reporting period, the number of candidates
interviewed and recommended are also shown. The ‘number of candidates
recommended’ includes candidates who were recommended for multiple vacancy

locations.

Total
. Number of Number of
Vacancy i T N“"E‘be'f o Candidates Candidates
Date Applications . +
- Interviewed" | Recommended
Received
Belleville (Criminal)TT** 31-Jan-2025 57 7 5
Brampton (Criminal) (4)TT1* 4-Oct-2024 176 34 27
Cornwall (Criminal)**** 31-Jan-2025 54 5 3
Dryden (75% Criminal, 10-Jan-2025 27 6 4
25% Family)tttt
Fort Frances/Kenora 12-Nov-2024 30 5 3
(75% Criminal,
25% Family)tt1t
Kenora (75% Criminal, 12-Nov-2024 32 6 3
25% Family)tt1t
London (Criminal)T*** 21-Feb-2025 55 7 6
North Bay (50% Criminal, 10-Jan-2025 46 13 7
50% Family)tt*t
Oshawa (Criminal — 21-Feb-2025 11 xx* xx*
Bilingual)**1*
Pembroke (Criminal)t*** 31-Jan-2025 50 5 3
Sault Ste. Marie (50% Criminal, | 4-Apr-2025 5 xx* xx*
50% Family — Bilingual)
Sioux Lookout (75% Criminal, 5-Feb-2025 25 7 3
25% Family)tttt
Sudbury (50% Criminal, 10-Jan-2025 45 11 6
50% Family)tttt
(+ 1 unadvertised %)




ANNUAL REPORT FOR 2025-26
JUDICIAL APPOINTMENTS ADVISORY COMMITTEE

Total
. Number of Number of
Advertisement Number of Candidates Candidates

Date Applications |\ iewed! | Recommended
Received

Vacancy

Sudbury 10-Jan-2025 44 11 6
(50% Criminal, 50% Family —
Bilingual ability an asset but
not mandatory)t**t
(Readvertised —

previously advertised on
March 6, 2024)

Thunder Bay (75% Criminal, 12-Nov-2024 31 6 4
25% Family)tt1t

(+ 1 unadvertised™**)

Thunder Bay (75% Criminal, Not advertised™ N/A N/A 4
25% Family)

Thunder Bay (50% Criminal, 4-Apr-2025 3 xx* xx*
50% Family — Bilingual)

Timmins (50% Criminal, 10-Jan-2025 9 xx* xx*
50% Family — Bilingual)T*t
(Readvertised —

previously advertised on

September 5, 2023 and
March 26, 2024)

Timmins/Cochrane 10-Jan-2025 31 5 3
(50% Criminal, 50% Family —
Bilingual ability an asset but
not mandatory)t***

Toronto (Criminal) (2)*** 4-Oct-2024 179 38 28

Toronto (75% Family, Not advertised™ N/A N/A 6
25% Criminal) (2)*11

t The Committee may choose not to re-interview a candidate who has been interviewed in the
previous 12 months. These numbers include such candidates, who are compared and ranked along
with all other persons interviewed for that vacancy.

Tt Pursuant to section 43.1 (2) of the Courts of Justice Act, if, within 12 months after the Committee
has provided a recommendation for a judicial vacancy, a subsequent vacancy arises in the same
location and with the same requirements, the subsequent vacancy will not be advertised. Instead,
the Committee will provide a recommendation based on the previous recruitment.

1+ Pursuant to section 1.0 (7) of the Committee’s Process and Policies, the Committee may forego
advertising subsequent vacancies that occur when the selection process is in progress for an
advertised vacancy in the same location and with the same law specialty.

Tttt Applications received and previously reported in 2024-25 Annual Report. Interviews conducted
and/or recommendation submitted in 2025-26.

* Data sets are not reported due to confidentiality considerations.
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Statistics Based on the Pool-Based Process:

The following table indicates the number of applications received for each base court
location under the pool-based process in 2025-26. The number of candidates interviewed
is also shown.

Base Court Location T<_)taI.Number o_f Number of pandidates
Applications Received Interviewed

CENTRAL EAST REGION
Barrie 78 7
Bracebridge 42 3
Cobourg 41 1
Lindsay 45 3
Newmarket 124 16
Orillia 49 3
Oshawa 90 10
Peterborough 51 2
CENTRAL WEST REGION
Brampton 198 31
Halton 136 22
Hamilton 99 18
Orangeville 105 13
Simcoe 86 10
St. Catharines 90 16
Welland 68 8
EAST REGION
Belleville 34 2
Brockville 32 3
Cornwall 28 3
Kingston 37 2
L’Orignal 21 1
Napanee 28 1
Ottawa 50 7
Pembroke 26 1
Perth 34 3
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Base Court Location A T<_)taI.Number o_f Number of pandidates
pplications Received Interviewed

NORTHEAST REGION
Cochrane 20 0
Elliot Lake 21 0
Gore Bay 32 1
Haileybury 33 4
North Bay 49 7
Parry Sound 34 5
Sault Ste. Marie 33 3
Sudbury 41 4
Timmins 32 3
NORTHWEST REGION
Dryden 16 0
Fort Frances 27 2
Kenora 29 3
Sioux Lookout 15 0
Thunder Bay 40 5
TORONTO REGION
Toronto 193 24
WEST REGION
Chatham 36 1
Goderich 35 2
Guelph 74 11
Kitchener 72
London 61 4
Owen Sound 28 1
Sarnia 32 1
St. Thomas 37 1
Stratford 47 6
Walkerton 28 1
Windsor 48 3
Woodstock 44 4
TOTAL CANDIDATES 336 48
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5.0 Diversity Statistics™

As of July 6, 2017, the Committee commenced collecting diversity-related statistics from
candidates who volunteer this information. The tables below show the totals for each of
the categories selected by candidates who self-identified for the 2025-26 reporting period.
For reference purposes, data adapted from Statistics Canada accompanies the
Committee’s data to depict the population of Ontario across the same diversity
classification categories and variables.

Demographic Statistics on Diversity — Previous Vacancy-Based Process:

: . : Appointments 2021 Ontario

Applicants Interviewed Recommended (30 of 45) Census Data’
Number Percent Number Percent Number Percent Number Percent Number Percent
Total 162** | 100% 34% 100% 55% 100% 30 100% | 14,031,755 | 100%
Male 57 35.19% 9 26.47% 18 32.73% 11 36.67% | 6,968,425 | 49,66%
Sex? Female 75 46.30% 21 61.76% 33 60.00% 15 50.00% | 7,255,515 | 51,71%

Intersex® 0 0.00% 0 0.00% 0 0.00% 0 0.00% - -
Cisﬁg:de’ 54 | 33.33% 9 2647% | 17 | 3091% | 11 | 36.67% | 5715140 | 40,73%
C‘i,\s,g‘:::':’ 69 | 4259% | 20 | 58.82% | 32 | 5818% | 13 | 43.33% | 6028260 | 42,96%

Gender4 Transgender

D eg o 0 0.00% 0 0.00% 0 0.00% 0 0.00% 24,085 0,17%
Nﬁ,":;g:"y 1 0.62% 0 0.00% 0 0.00% 0 0.00% 15,360 0,11%

Francophone® 25 15.43% 8 23.53% 6 10.91% 4 13.33% 651,680 4,64%

Ability to
Conduct

P di
and Write o 39 | 2407% | 10 | 2041% | 10 | 1818% | 5 | 16.67% | 1,558,675 | 11,11%

Judgment
in French6

Person with a

s T 12 7.41% 0 0.00% 2 3.64% 1 3.33% 3,235,340 23,06%
Disability

Indigenous

8 9 5.56% 1 2.94% 1 1.82% 0 0.00% 406,585 2,90%
Person

OEit;i:l’g‘* 125 | 7716% | 26 | 76.47% | 45 | 81.82% | 17 | 56.67% | 14,031,755 | 100%

Racialized
P:rcs'zr:ff*+ 29 | 17.90% 6 17.65% 9 16.36% 5 16.67% | 4,817,360 | 34,33%

zsl',fr':gﬁ?‘* 13 | 8.02% 2 5.88% 5 9.09% 0 000% | 470,800 | 3,36%
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Demographic Statistics on

Diversity — Pool-Based Process:

. o . Appointments 2021 Ontario
Applicants Interviewed Recollended (15 of 45) Census Data'
Number Percent Number Percent Number Percent Number Percent Number Percent
Total 336 100% 48 100% 60 100% 15 100% | 14,031,755 | 100%
Male 131 | 38.99% 19 39.58% 19 31.67% 6 40.00% | 6,968,425 | 49.66%
Sex? Female 172 | 51.19% 26 54.17% 38 63.33% 8 53.33% | 7,255,515 | 51.71%
Intersex3 0 0.00% 0 0.00% 0 0.00% 0 0.00% - -
Cislsl‘;"‘]de’ 118 | 3512% | 18 | 3750% | 17 | 28.33% 5 33.33% | 5715140 | 40.73%
C‘i,f,gz:‘::r 159 | 47.32% 24 50.00% 36 60.00% 8 53.33% | 6,028,260 | 42.96%
Gender4 Transgender
Pef’son 0 0.00% 0 0.00% 0 0.00% 0 0.00% 24,085 0.17%
Nﬁ,";i':ﬁ“’ 1 0.30% 0 0.00% 0 0.00% 0 0.00% 15,360 0.11%
Francophone® 24 7.14% 2 417% 6 10.00% 3 20.00% | 651,680 4.64%
Ability to
Conduct
Proceedi
A Writa o 40 | 11.90% | 4 8.33% 9 |1500% | 3 | 20.00% | 1558675 | 11.11%
Judgment
in French6
P ith
i:;';::t'w 21 2 6.25% 4 8.33% 4 6.67% 1 6.67% | 3.235340 | 23.06%
Indi
"P:::::;’s 10 | 2.98% 3 6.25% 3 5.00% 1 6.67% | 406,585 | 2.90%
Ethnic
Origin™ 208 | 88.69% 42 87.50% 53 88.33% 12 80.00% | 14,031,755 | 100%
Raciali
P:r‘::r:ffﬂ 81 | 24.11% 9 1875% | 12 | 20.00% 3 20.00% | 4,817,360 | 34.33%
23'},‘2?:?5"“ 19 5.65% 3 6.25% 7 11.67% 0 0.00% 470,800 3.36%
* An applicant may self-identify in more than one category.
H K Candidates who applied to multiple vacancy locations during the reporting period are counted only

once in this total.

HHK

answer). As a result, the percentages could add up to more than 100%.

This question was a multi-select question (meaning a respondent could choose more than one

t In this report, the concept of “racialized person” is based and derived directly from the concept of
“visible minority” in the census. The Employment Equity Act defines visible minorities as “persons,
other than Aboriginal peoples, who are non-Caucasian in race or non-white in colour”. It consists

mainly of the following groups:

Southeast Asian, West Asian, Korean and Japanese.

South Asian, Chinese, Black, Filipino, Latin American, Arab,
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tt

Respondents were provided with the acronym “2SLGBTQI+” if they wished to identify as part of
sexual and gender diverse communities. Following guidance from the Office of Women's Social
and Economic Opportunity, the more inclusive acronym “2SLGBTQQIA+” is now being used:
2S: at the front, recognizes Two-Spirit people as the first 2SLGBTQQIA+ communities; L: Lesbian;
G: Gay; B: Bisexual; T: Transgender; Q: Queer; Q: Questioning, I: Intersex, considers sex
characteristics beyond sexual orientation, gender identity and gender expression; A: Asexual;
+: is inclusive of people who identify as part of sexual and gender diverse communities, who use
additional terminologies.

" Adapted from Statistics Canada. 2023. (table). Census Profile. 2021 Census of Population.
Statistics Canada Catalogue no. 98-316-X2021001. Ottawa. Released November 15, 2023.

2 Ontario values are derived from Broad age groups and sex: Canada, provinces and territories,
Ontario, Release date 2022-04-27. Statistics Canada. Table 98-10-0034-01.

3 Statistics Canada does not collect specific information on intersex Canadians.

4 Ontario values are derived from the Broad age groups and gender: Canada, provinces and
territories, Ontario, Release date: 2022-04-27. Statistics Canada. Table 98-10-0036-01.

5Ontario value is derived from combining the "Mother tongue" and "All languages spoken at home"
for the total population excluding institutional residents Census of Population category.

6 Ontario value is derived from the Knowledge of official languages for the total population excluding
institutional residents for "French only" and "English and French" Census of Population categories.

7Ontario value is derived from Persons with and without disabilities aged 15 years and over, by age
group and gender, Ontario, Release date: 2024-12-03. Statistics Canada. Table 13-10-0374-01.

8 Ontario value is derived from the Indigenous identity for the population in private households
Census of Population category.

9 Ontario value is derived from Socioeconomic characteristics of the 2SLGBTQ+ population,
2019 to 2021, Ontario, Release date: 2024-01-25. Statistics Canada. Table 13-10-0874-01.
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Diversity Statistics — Ethnic Origin Group — Previous Vacancy-Based Process™:

Applicants

Interviewed

Recommended

Appointments

2021 Ontario

(30 of 45) Census Data™t
Number | Percent Number Percent Number Percent Number Percent Number Percent
Total 162* | 100% 34* 100% 55* 100% 30 100% | 14,031,755 | 100%
North
American 13 8.02% 2 5.88% 0 0.00% 0 0.00% | 2,561,050 | 18.25%
Origins
Eg:fgﬁﬁi“ 104 | 64.20% | 21 6176% | 39 | 70.91% 18 | 60.00% | 13,373,380 | 95.31%
cg”.b".’ea“ 5 | 3.09% 1 2.94% 1 1.82% 1 333% | 458695 | 3.27%
rigins
Latin, Central
i{‘d South 1 0.62% 0 0.00% 0 0.00% 0 0.00% 427,680 3.05%
merican
Origins
African o o o o o
Origins 3 1.85% 1 2.94% 1 1.82% 1 3.33% 533,935 3.81%
Asian
Ot 19 | 11.73% 3 8.82% 4 7.27% 2 6.67% | 6,486,145 | 46.22%
rigins
oge.a'.“a“ 1 0.62% 0 0.00% 0 0.00% 0 0.00% 26,440 0.19%
rigins
Other Ethnic
and Cultural 2 1.23% 0 0.00% 2 3.64% 0 0.00% 915,990 6.53%
Origins
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Diversity Statistics — Ethnic Origin Group — Pool-Based Process™:

; . Appointments 2021 Ontario
Applicants Interviewed Recommended (15 of 45) Census Data't
Number | Percent Number Percent Number Percent Number Percent Number Percent
Total 336 100% 48 100% 60 100% 15 100% 14,031,755 100%
North

American 26 7.74% 4 8.33% 4 6.67% 2 13.33% 2,561,050 18.25%
Origins

Eg:fgﬁﬁzn 198 | 58.93% | 36 | 7500% | 42 | 7000% | 11 | 73.33% | 13,373,380 | 95.31%

cgrr'i':]"i’ﬁ:“ 19 5.65% 0 0.00% 2 3.33% 0 0.00% | 458,695 3.27%

Latin, Central

aX‘n‘;'es;i"cL:: 4 1.19% 1 2.08% 0 0.00% 0 0.00% 427,680 3.05%
Origins

g::;f]’s‘ 9 | 268% | 2 417% 1 1.67% 0 0.00% | 533935 | 3.81%

Asian o o o o 0

Origins 42 12.50% 6 12.50% 7 11.67% 3 20.00% 6,486,145 46.22%

ogfi;'i‘;‘:' 1 0.30% 0 0.00% 0 0.00% 0 0.00% 26,440 0.19%

Other Ethnic

and Cultural 51 15.18% 4 8.33% 7 11.67% 1 6.67% 915,990 6.53%

Origins
t This question was a multi-select question (meaning a respondent could choose more than

one answer). As a result, the percentages could add up to more than 100%.

T+ Values are derived from Ethnic or cultural origin by gender and age. Canada, provinces and
territories, Ontario. Release date 2022-10-26. Statistics Canada. Table 98-0355-01.

* Candidates who applied to multiple vacancy locations during the reporting period are counted
only once in this total.
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Diversity Statistics — Race Category — Previous Vacancy-Based Process™:

Applicants

Interviewed

Recommended

Appointments

2021 Ontario

(30 of 45) Census Data'?
Number Percent Number | Percent | Number | Percent | Number | Percent Number Percent
Total 162* 100% 34* 100% 55* 100% 30 100% 14,031,750 | 100%
Black 8 4.94% 2 5.88% 1 1.82% 1 3.33% 768,740 5.48%
EaStzci’::}eaSt 5 3.09% 0 | 0.00% 1 182% | 0 | 0.00% | 1,482,585 | 10.57%
Indigenous 9 5.56% 1 2.94% 1 1.82% 0 0.00% 406,585 2.90%
Latino? 1 0.62% 0 0.00% 0 0.00% 0 0.00% 249,190 1.78%
El\::::':3 3 1.85% 1 2.94% 4 7.27% 2 6.67% 496,400 3.54%
South Asian 11 6.79% 2 5.88% 1 1.82% 1 3.33% 1,515,295 | 10.80%
White? 107 66.05% 23 67.65% 37 67.27% 17 56.67% | 9,214,395 | 65.67%
Another Race 3 1.85% 1 294% | 2 | 364% | 1 3.33% | 124,120 | 0.88%
Category
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Diversity Statistics — Race Category — Pool-Based Process™:

Applicants Interviewed Recommended Ap(r;gir;;m“g;! ts Czeo:;ugr;:trai?-r
Number Percent Number | Percent | Number | Percent | Number | Percent Number Percent
Total 336 100% 48 100% 60 100% 15 100% | 14,031,750 | 100%
Black 22 6.55% 1 2.08% 3 5.00% 0 0.00% 768,740 5.48%
EaSths‘i’::}eaSt 9 2.68% 2 | 417% | 2 | 333% | 0 | 000% | 1482585 | 10.57%
Indigenous 11 3.27% 3 6.25% 3 5.00% 1 6.67% 406,585 2.90%
Latino? 1 0.30% 0 0.00% 0 0.00% 0 0.00% 249,190 1.78%
Eh:is(::::’ 15 4.46% 3 6.25% 4 6.67% 2 13.33% 496,400 3.54%
South Asian 32 9.52% 3 6.25% 2 3.33% 1 6.67% 1,515,295 | 10.80%
White* 232 69.05% 39 81.25% 46 76.67% 12 80.00% | 9,214,395 | 65.67%
Another Race 7 2.08% 0o | 000% | 1 167% | 0 | 0.00% | 124,120 | 0.88%
Category
t This question was a multi-select question (meaning a respondent could choose more than

one answer). As a result, the percentages could add up to more than 100%.

T+ Adapted from Statistics Canada. 2023. (table). Census Profile. 2021 Census of Population.
Statistics Canada Catalogue no. 98-316-X2021001. Ottawa. Released November 15, 2023.

* Candidates who applied to multiple vacancy locations during the reporting period are counted
only once in this total.

" Value is derived from combining the "Southeast Asian", "Chinese", "Filipino", "Korean" and

"Japanese" visible minority Census of Population categories.

2Value is derived from the "Latin American" visible minority Census of Population category.

3 Value is derived from combining the Arab and West Asian visible minority Census of

Population categories.
4Value is derived from "Not a visible minority" Census of Population category.

5Value is derived from "Visible Minority, n.i.e." Census of Population category.
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1.0

2.0
2.1

2.2

2.3

PART II: LEGISLATION

The Courts of Justice Act

The Committee was established in legislation by amendments to the Courts of
Justice Act proclaimed on February 28, 1995. Section 42 of the Courts of Justice
Act outlines the appointment of provincial judges, and sections 43 and 43.1 pertain
to the composition, function and manner of operating of the Judicial Appointments
Advisory Committee.

A summary of the June 5, 2025 amendments to the Courts of Justice Act has been
included in this report, along with the relevant excerpts of the legislation.
The version of the legislation current between April 1, 2025 and June 4, 2025 may
be viewed on e-Laws.

Legislative Amendments to the Courts of Justice Act made June 5, 2025
Criteria for Appointment as a Provincial Judge

To be eligible for appointment, prospective candidates must now undertake to not
request a transfer to a different court location during the first five years following
appointment unless extenuating circumstances apply.

Committee Composition

The Attorney General may directly appoint members to the Committee who are not
judges. Authorizing the Attorney General to select JAAC members from a broader
group of candidates would create more opportunities for the Attorney General to
enhance the diversity of the JAAC membership.

Pool-based Process

The Committee continues to advertise as requested by the Attorney General.
Candidates are evaluated, then classified by the Committee and retain their
classification for three years. The Attorney General may recommend candidates
for judicial appointment only from the current pool of candidates classified as
‘Recommended” or “Highly Recommended”. The candidate’s classification
applies to any base court location in which the candidate is willing to sit, as well as
the candidate’s ability to preside as a bilingual judge. Candidates are not permitted
to reapply to the Committee if six months or more remain in the candidate’s
classification period.

Candidates classified as “Not Recommended” may be reevaluated and
reclassified, if the Committee receives or becomes aware of information which may
affect the candidate’s classification. The Committee permits candidates to submit
substantive amendments to their application forms through an addendum form.
Addendum forms are not accepted unless six months or more have elapsed in a
candidate’s classification period.


https://www.ontario.ca/laws/statute/90c43#BK63
https://www.ontario.ca/laws/statute/90c43#BK64
https://www.ontario.ca/laws/statute/90c43#BK65
https://www.ontario.ca/laws/statute/90c43/v52
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2.4 Voting Procedure

Any matter pertaining to the Committee’s manner of operating is decided through
a majority vote. The Chair can vote and may vote a second time in the event of a
tie.

2.5 Selection Criteria

The JAAC is required to include criteria established by the Attorney General
among the criteria it uses to review and evaluate judicial candidates. As of the
publication of this report, the Attorney General has not established any additional
criteria. Any criteria established by the Attorney General for the review and
selection of candidates would have to be published with the rest of JAAC’s criteria.

Appointment of provincial judges
Qualification

42 (2) No person shall be appointed as a provincial judge unless the person satisfies the
following criteria:

1. The person has,

i been a member of the bar of one of the provinces or territories of Canada for
at least 10 years, or

ii. for an aggregate of at least 10 years, been a member of a bar mentioned in
subparagraph i and, after becoming a member of such a bar, exercised
powers and performed duties of a judicial nature on a full-time basis in
respect of a position held under a law of Canada or of one of its provinces or
territories.

2. The person undertakes to participate in such courses as may be designated for
newly appointed judges by the Chief Justice of the Ontario Court of Justice under
subsection 51.10.1 (3).

3. The person undertakes to not request a transfer to a different court location during
the first five years following appointment unless extenuating circumstances apply.
2023, c. 12, Sched. 3, s. 2; 2025, c. 6, Sched. 5, s. 1.



16

ANNUAL REPORT FOR 2025-26
JUDICIAL APPOINTMENTS ADVISORY COMMITTEE

Judicial Appointments Advisory Committee
43 (1) The committee known as the Judicial Appointments Advisory Committee in English and

Comité consultatif sur les nominations a la magistrature in French is continued.
2021, c. 4, Sched. 3, s. 4.

Composition
(2) The Committee is composed of,
(a) two provincial judges, appointed by the Chief Justice of the Ontario Court of Justice;
(b) three lawyers appointed by the Attorney General, one appointed from a list of three
names submitted by the Law Society of Ontario, one appointed from a list of three
names submitted by the Ontario Bar Association and one appointed from a list of
three names submitted by the Federation of Ontario Law Associations;

(c) seven persons who are not judges, appointed by the Attorney General; and

(d) a member of the Judicial Council, appointed by it. 2021, c. 4, Sched. 3, s. 4;
2025, c. 6, Sched. 5, s. 2.

Criteria
(3) In the appointment of members under clauses (2) (b) and (c), the importance of
reflecting, in the composition of the Committee as a whole, Ontario’s linguistic duality and

the diversity of its population and ensuring overall gender balance shall be recognized.
2021, c. 4, Sched. 3, s. 4.

Term of office

(4) The members hold office for three-year terms and may be reappointed.
2021, c. 4, Sched. 3, s. 4.

Chair

(5) The Attorney General shall designate one of the members to chair the Committee for a
term of up to three years. 2021, c. 4, Sched. 3, s. 4.

Term of office

(6) The same person may serve as chair for two or more terms. 2021, c. 4, Sched. 3, s. 4.
Meetings
(7) The Committee may hold its meetings and conduct interviews in person or through

electronic means, including telephone conferencing and video conferencing.
2021, c. 4, Sched. 3, s. 4.
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Annual report

(8) The Committee shall prepare an annual report, provide it to the Attorney General and
make it available to the public. 2021, c. 4, Sched. 3, s. 4.

(9) The annual report must include,

(a) statistics about the sex, gender, gender identity, sexual orientation, race, ethnicity,
disability status and ability to speak French of candidates who volunteer that
information, including whether the candidates identify as Indigenous or as a
member of a Francophone community, at each stage of the process, as specified
by the Attorney General; and

(b)  such other content as the Attorney General may require. 2021, c. 4, Sched. 3, s. 4;
2024, c. 2, Sched. 6, s. 1.

Tabling of annual report

(10) The Attorney General shall table the Committee’s annual report in the Assembly.
2021, c. 4, Sched. 3, s. 4.

Personal liability

(11) No action or other proceeding for damages shall be instituted against any member or
former member of the Committee for any act done in good faith in the execution or
intended execution of any power or duty that he or she has or had as a member of the
Committee, or for any neglect or default in the exercise or performance in good faith of
such power or duty. 2021, c. 4, Sched. 3, s. 4.

Crown liability

(12) Subsection (11) does not, by reason of subsection 8 (3) of the Crown Liability and
Proceedings Act, 2019, relieve the Crown of liability in respect of a tort committed by a
person mentioned in subsection (11) to which it would otherwise be subject.

2021, c. 4, Sched. 3, s. 4.

Transition

(13) Despite subsection (2), the appointment of every person who was a member of the
Judicial Appointments Advisory Committee on the day before the day section 4 of
Schedule 3 to the Accelerating Access to Justice Act, 2021 came into force is continued.
2021, c. 4, Sched. 3, s. 4.
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Candidate recommendation process

Definition

43.1 (0.1) In this section,
“classification period” means, in respect of a candidate, the period beginning on
the day the candidate submits an application for candidacy to be appointed as a

provincial judge and ending on the third anniversary of that day.
2025, c. 6, Sched. 5, s. 3 (1).

Committee functions
43.1 (1) The functions of the Judicial Appointments Advisory Committee are to,

(a) recommend candidates to the Attorney General for the appointment of provincial
judges; and

(b) provide advice to the Attorney General respecting the process for appointing
provincial judges in accordance with this Act. 2021, c. 4, Sched. 3, s. 4.

Manner of operating
(2) The Committee shall perform its functions in the following manner:
1. It shall, on the Attorney General’s request, advertise for applications for candidacy

to be appointed as a provincial judge.

2. It shall review and evaluate all applications received in response to the
advertisement.

3. REPEALED: 2025, c. 6, Sched. 5, s. 3 (2).
4. It may interview any of the candidates in conducting its review and evaluation.

5. It shall conduct the advertising, review and evaluation process in accordance with
criteria it establishes, which must,

i provide for an assessment that, at minimum,

A. assesses the candidates’ professional excellence, community
awareness and personal characteristics, and

B. recognizes the desirability of reflecting the diversity of Ontario society
in judicial appointments, and

ii. include any criteria specified to the Committee by the Attorney General for
the purposes of this paragraph.

6. It shall make the criteria it established under paragraph 5 available to the public.

7. For each candidate, it shall classify the candidate as “not recommended”,
“recommended” or “highly recommended”.
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8. It shall provide a list of the candidates classified as “recommended” or “highly
recommended” to the Attorney General, with brief supporting reasons and the
following information respecting each candidate:

i. Whether the classification applies to the candidate’s qualification to preside
over bilingual proceedings.

ii. The court locations in which the candidate is willing to sit.
2021, c. 4, Sched. 3, s. 4; 2025, c. 6, Sched. 5, s. 3 (2-4).

Majority required

(2.1)  The Committee shall determine matters under subsection (2) by a majority vote of the
members present. 2025, c. 6, Sched. 5, s. 3 (5).

Chair may vote

(2.2)  For the purposes of subsection (2.1), the chair is entitled to vote and may cast a second,
deciding vote if there is a tie. 2025, c. 6, Sched. 5, s. 3 (5).

Qualifications

(3) The Committee shall not consider an application by a candidate,
(a) who does not meet the qualifications set out in subsection 42 (2);
(b)  who is or was a member of the Committee within the previous three years; or
(c) who previously applied for candidacy, if more than six months remain in the

candidate’s classification period under that application. 2021, c. 4, Sched. 3, s. 4;
2025, c. 6, Sched. 5, s. 3 (6).

Information to be provided to Attorney General on request

(4) The Committee shall provide the Attorney General with any information about the
application, review and evaluation process that the Attorney General requests,
other than,

(a) the names or identifying information of candidates who are classified as
“not recommended”;

(b) the names or identifying information of candidates who are being assessed but
have not yet been classified; and

(c) information collected or prepared by the Committee through a discreet inquiry.
2021, c. 4, Sched. 3, s. 4; 2025, c. 6, Sched. 5, s. 3 (7).

Same

(5) The Committee shall provide any information requested by the Attorney General under
subsection (4) within 30 days of the request unless otherwise directed by the Attorney
General. 2021, c. 4, Sched. 3, s. 4.
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Meaning of discreet inquiry

(6) For the purposes of clause (4) (c), a discreet inquiry is a confidential inquiry conducted by
the Committee into the views or opinions of individuals with knowledge of a candidate’s
suitability for appointment. 2021, c. 4, Sched. 3, s. 4.

Recommendation by Attorney General

(7) The Attorney General may only recommend a candidate to the Lieutenant Governor in
Council for appointment to fill a judicial vacancy if,

(a) the candidate was classified by the Committee as “recommended” or
“highly recommended”;

(b) the classification applies to the candidate’s qualification to preside over bilingual
proceedings, if the vacancy is for a bilingual judicial position;

(c) the information provided under subparagraph 8 ii of subsection (2) with respect to
the candidate indicates that the candidate is willing to sit in the court location to
which the vacancy relates; and

(d) the candidate’s classification period has not expired. 2025, c. 6, Sched. 5, s. 3 (8).

Reclassification

(8) If, during the classification period of a candidate who was classified as “not recommended”,
the Committee receives or becomes aware of information respecting the candidate that
the Committee believes may affect the candidate’s classification, the Committee may
re-evaluate and reclassify the candidate. 2025, c. 6, Sched. 5, s. 3 (8).

Same, notification

(9) The Committee shall promptly notify the Attorney General in writing of the reclassification of a
candidate under subsection (8), with brief supporting reasons. 2025, c. 6, Sched. 5, s. 3 (8).

Same, no effect on classification period

(10)  The reclassification of a candidate has no effect on the candidate’s classification period.
2025, c. 6, Sched. 5, s. 3 (8).

Other information

(11) If, during the classification period of a candidate who was classified as “recommended”
or “highly recommended”, the Committee receives or becomes aware of information
respecting the candidate that the Committee believes may be material to whether the
Attorney General recommends the candidate to the Lieutenant Governor in Council,
the Committee shall promptly notify the Attorney General in writing respecting the
information. 2025, c. 6, Sched. 5, s. 3 (8).

Transition

(12) This section, as it read immediately before the day the Protect Ontario Through Safer
Streets and Stronger Communities Act, 2025 received Royal Assent, continues to apply
with respect to a judicial vacancy that was advertised by the Committee before that day.
2025, c. 6, Sched. 5, s. 3 (8).
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PART Ill: CONFIDENTIALITY

The Committee’s procedures and policies were revised in September 2025 to reflect the
legislative amendments establishing the pool process. The previous version of the
Committee’s procedures and policies for the vacancy-based process that was in effect
until that time can be viewed on the following webpage:
https://www.ontariocourts.ca/ocj/files/jaac/archive/2025-August-EN.pdf

1.0

2.0

3.0

Introduction

The Judicial Appointments Advisory Committee has developed two fundamental
principles on the issue of confidentiality of committee information. These are:

(a) information about general committee process is open to any person; and

(b) information about particular candidates is confidential unless released by
candidates themselves.

Information on Process and Procedures

The Courts of Justice Act, by virtue of the amendments made in 2025, requires
that the Committee have 13 members of which the majority shall not be judges.
In the appointment of Committee members by the Attorney General, the Act
requires recognition of the importance of reflecting, in the composition of the
Committee as a whole, Ontario’s linguistic duality, the diversity of its population,
and ensuring overall gender balance.

The criteria for, and the manner of, selection of candidates are outlined below.

Committee members individually speak to organizations and at legal conferences
to publicize the process of appointments and believe that the process should be
open and transparent.

Information on Persons who are applying for Appointment

By contrast to the preceding section, the Committee goes to great lengths to
protect the privacy of the applicant. These measures include:

(1) keeping sensitive information securely stored;

(2) keeping applicants apart on interview days;


https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ontariocourts.ca%2Focj%2Ffiles%2Fjaac%2Farchive%2F2025-August-EN.pdf&data=05%7C02%7CThivyan.Gunarajah%40ontario.ca%7C8dd540c30cc14f80daf208ded130a1ee%7Ccddc1229ac2a4b97b78a0e5cacb5865c%7C0%7C0%7C639178203953901555%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=lXHfMvENzwlmxZXVt%2B0DiqKYVpzQnuIp7BBg6QH%2B3Mg%3D&reserved=0
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(3)

(4)

()

(6)

(7)

destroying or shredding applications and notes as soon as possible after
appointment of a candidate;

advising references that all information received will be kept in confidence by
the Committee;

advising lawyers, judges, court officials and community contacts approached
for discreet inquiries that their names will not be associated with their
confidential comments;

maintaining strict non-access to our files, except as provided for in the
legislation, including government personnel not associated with the
Committee;

holding all meetings and interviews virtually or in non-government locations.
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PART IV: CRITERIA FOR APPOINTMENT

In addition to legislative criteria outlined in s. 42(2) of the Courts of Justice Act regarding
qualifications for judicial appointment, it is important that eligible members of the Bar and
the public be aware of the criteria used by the Committee in the selection of candidates
for recommendation. For convenience, those criteria are reiterated again in this
Annual Report.

The current Summary Statement of the criteria is as follows:

Professional Excellence

Professional excellence is the paramount criterion in assessing judicial
candidates.

A high level of professional achievement in the area(s) of legal work in which
the candidate has been engaged. Experience in the field of law relevant to

the jurisdiction of the Ontario Court of Justice on which the applicant wishes
to serve is highly desirable but not essential.

Involvement in professional activities that keeps one up to date with changes
in the law and in the administration of justice.

A demonstrated commitment to continuing legal education.

An interest in or some aptitude for the administrative aspects of a judge's
role.

Good writing and communications skills.

Community Awareness

A commitment to public service.

Awareness of and an interest in knowing about the social problems that give
rise to cases coming before the courts.

Sensitivity to changes in social values relating to criminal and family matters.
Interest in methods of dispute resolution alternatives to formal adjudication

and interest in community resources available for participating in the
disposition of cases.


https://www.ontario.ca/laws/statute/90c43#BK63
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Personal Characteristics

An ability to listen.

Respect for the essential dignity of all persons regardless of their
circumstances.

Politeness and consideration for others.

Moral courage and high ethics.

An ability to make decisions on a timely basis.
Patience.

Punctuality and good regular work habits.

A reputation for integrity and fairness.
Compassion and empathy.

An absence of pomposity and authoritarian tendencies.

Demographics

The Judiciary of the Ontario Court of Justice should be representative of the
population it serves. The Committee is sensitive to the issue of under-
representation in the judicial complement and considers the voluntary self-
identification of demographic information by candidates. The Committee is
required to include this information in its Annual Report.
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PART V: JUDICIAL APPOINTMENT PROCESS AND POLICIES

Set out below is a step-by-step account of how the Committee arrives at its
recommendations:

1.0
1.1

1.2

1.3

Overview of Process
Applications for Judicial Candidacy

Under the pool-based process, the Committee invites applications to all base court
locations across Ontario on a continuous basis. In addition to advertising on the
website, the Committee contacts legal and interested non-legal associations with
a request that they bring the call for applications to the attention of their members.
The Committee continuously looks to expand its outreach to attract more qualified
candidates.

French Language Proficiency Testing

Candidates who identify bilingual ability as indicated on the application form must
undergo standardized French language testing to assess their proficiency at the
application stage. Candidates must achieve a Superior level of proficiency on the
test to be considered for bilingual imperative vacancies. The assessment results
should be valid for the entire classification period, i.e. three (3) years from the
application submission date.

Review of Applications by Members

Each member is provided with a list of all candidates who submit an application
plus copies of all Judicial Candidate Information Forms. Members carefully review
and assess the application forms and list candidates whom they feel should
proceed to the second stage of reference checks and confidential inquiries. This
list is submitted to the Committee Coordinator, who compiles a master list of
candidates who have been selected by a majority of the Committee for the purpose
of making reference checks and confidential inquiries. If any member of the
Committee ascertains that a possible suitable applicant for a judicial appointment
has not been selected for reference checks and confidential inquiries, the member
may request of the Committee to reconsider the application.
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1.4

1.5

1.6

References and Confidential Inquiries

Each member is provided with a list of candidates who have been shortlisted by
the majority of Committee members. Reference checks and confidential inquiries
are then completed, unless that process has already been conducted within the
last three years for a candidate. These inquiries may include judiciary, court
officials, lawyers, law associations, community and social service organizations,
plus the named references provided by the candidate. Once the reference checks
and confidential inquiries are completed, the Committee meets to discuss the
information obtained and to select candidates to be interviewed. Law Society,
LawPRO and Criminal Record and Judicial Matters Checks are conducted on all
candidates selected for an interview.

Interviews

The Committee may elect to interview a candidate. The Committee conducts
approximately 8 interviews per sitting day. Each interview lasts approximately 30
minutes. Normally, the entire Committee sits for each interview. For the purpose
of asking questions, the Committee members take alternate interview turns.
Following each interview, the Committee discusses the merits of the candidate
interviewed. The Committee will then classify the candidate based on their merits
and any additional information obtained through the classification process.

Classification

Pursuant to the Courts of Justice Act, the Committee will classify each candidate
as “not recommended”, “recommended” or “highly recommended”. The
classification is valid for three years, beginning on the day the candidate submits
an application for candidacy to be appointed as a provincial judge. This is known
as the candidate’s “classification period”. The Committee will not accept
applications from candidates who have previously applied and been classified until
six months or less remain in their three-year classification period.

Candidates classified as “not recommended” may be reclassified by the
Committee, if it receives or becomes aware of relevant information which may
affect the candidate’s classification. Any supplementary information from a
candidate must be submitted using a prescribed Addendum Form. Addendum
Forms will not be accepted in the first six (6) months of a candidate’s classification
period.
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1.7

2.0

The Committee is required to promptly notify the Attorney General of any
new information respecting a candidate who has been classified as
‘recommended” or “highly recommended”, that the Committee believes may be
material to whether the Attorney General recommends the candidate to the
Lieutenant Governor in Council for judicial appointment. Material information may
include new criminal charges, open Law Society complaints or outstanding
LawPRO matters.

Recommendations to the Attorney General

Itis at this point that the Committee’s work is complete. A candidate is not notified
of their classification as this constitutes confidential advice to the Attorney General.

The Judicial Candidate Information Form

1. All candidates must complete a typed current Judicial Candidate Information
Form which has been designed to elicit information that is not usually
included in a standard curriculum vitae, such as the nature of the legal work
and experience gained in various positions the candidates have held,
including pre-law experience. Also, applicants are required to express their
reasons for wanting to become a judge and provide an appraisal of their own
qualifications for being a judge.

Candidates who send in their standard curriculum vitae and do not complete
the Committee’s current form are not considered.

Candidates should ensure complete, accurate and candid responses are
provided to all questions in the application form. Failure to complete all
mandatory questions and provide accurate information may result in the
candidate not being considered for judicial appointment.

The Committee recognizes the prevalence of Artificial Intelligence (Al) in the
legal community. The use of Al tools is permitted for grammar and spell
check purposes only. A candidate’s failure to comply with the Committee’s
policy regarding Al use may result in their application not being considered.

2. Candidates are required to provide a signed electronic copy of the current
Judicial Candidate Information Form together with a copy each of the signed
Security Release Form, Release of Information Form and Authorization and
Release Form.

3.  The current Judicial Candidate Information Form will indicate all base court
locations in the Ontario Court of Justice. Candidates must indicate their
preference on base court locations in which they are willing to sit, and rank
this preference.
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The Judicial Candidate Information Form must be submitted in PDF format
in order to ensure integrity of the application. No other format will be
accepted. Additionally, the Committee will not consider applications that are
not on the current Judicial Candidate Information Form.

The Committee confirms receipt of all Judicial Candidate Information Forms
received. The Committee will not advise candidates that they have not been
selected for an interview.

Candidates who are interviewed are not advised of their classification. Also,
the Committee does not advise applicants when its work has been completed
and classification information has been submitted to the Attorney General.

3.0 References

1.

The Committee requests that a candidate does not send or have submitted
letters of support.

The Committee requires a candidate to provide the names,
complete residential/office and e-mail addresses, including postal codes,
personal cell phone and business telephone numbers of his or her named
references. Care should be taken to provide correct and complete
information before submitting the form.  Since the members who check the
references frequently do so during evenings and weekends, it is essential
that personal cell phone numbers be provided.

All named references receive a letter from the Committee advising them that
a candidate has provided their names for reference purposes and that they
may be contacted by a member of the Committee. They are advised that
they do not have to write to the Committee. Attached to the letter is a list of
current Committee members.

The Committee maintains strict confidentiality with respect to the information
provided by named references and obtained by confidential inquiries.

4.0 Law Society and Other Outstanding Complaints and Claims

1.

Membership: To qualify for consideration, candidates must have been a
member of the Bar of one of the provinces or territories of Canada for at least
10 years, or, for an aggregate of at least 10 years, been a member of such a
Bar and after becoming a member of such a Bar, exercised powers and
performed duties of a judicial nature on a full-time basis in respect to a
position held under a law of Canada or of one of its provinces or territories,
and currently be a member in good standing.
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5.0

2. Complaints as to Practice: Candidates are generally not considered for an
interview if they have any outstanding complaints registered with a
Law Society. The candidate is responsible for ensuring the removal of such
complaints; however, if the Committee receives sufficient information as to
the complaint being frivolous or lacking in foundation, then such a complaint
will not be a bar to the candidate being considered and interviewed, but the
candidate may not be recommended until it has been removed.

3. If the candidate has been sanctioned by the Law Society of Ontario or any
other Law Society, the Committee considers the circumstances. The
Committee then decides whether the candidate should be considered for a
judicial appointment.

4.  Errors and Omissions Claims: Candidates are generally not considered for
an interview if they have any outstanding Errors and Omissions claims
registered with the Lawyers’ Professional Indemnity Company. The
candidate is responsible for ensuring the removal or resolution of such
claims; however, if the Committee receives sufficient information that the
claim is not substantiated, then such a claim will not be a bar to the candidate
being considered and interviewed, but the candidate may not be
recommended until it has been removed.

5.  Civil Claims or Judgments: Members of the Committee may consider the
application of a candidate who is involved in a civil claim or proceeding if,
after receiving details of the proceeding, the members are of the opinion that
the nature of the claim is such that it should not prevent the candidate from
being considered for a judicial appointment.

6. Other Financial Matters: The Committee must be informed of any
outstanding civil judgments, arrears in family support payments, any past or
present proposals to creditors or assignments in bankruptcy, or serious
financial difficulties of each candidate.

7. The Committee must also be informed by the candidate if the candidate is
the subject of any current court order.

Criminal Record and Judicial Matters Check

The Committee conducts criminal record and judicial matters checks for all
candidates invited for an interview. Generally, the Committee does not
recommend a candidate who has been convicted of a criminal offence for which
the candidate has not received a record suspension.
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6.0

7.0

Conflict of Interest Guidelines

1. The Committee will not consider an application for judicial appointment from
a member of the Legislative Assembly if he/she is a member of the political
party of the current government. Former members of the Legislative
Assembly of the same political party as the current government may apply
two years after the date of resignation or retirement from office. Candidates
should notify the Committee if they become a member of the Legislative
Assembly as a member of the political party of the current government.

2. In accordance with the Courts of Justice Act, members of the Committee
cannot apply to be considered for an appointment to the Ontario Court of
Justice for a period of three years from the date they cease to serve as a
member of the Committee.

3. No current member of the Committee can act as a reference for a candidate
seeking an appointment to the Ontario Court of Justice.

4. Members of the Committee who have a conflict or a perceived conflict in the
nature of a potential bias or prejudice in regard to a candidate must declare
such conflict and refrain from taking part in the assessment, questioning and
evaluation of that candidate.

Transfer after Appointment

Because of the many requests for transfer, the Chief Justice has advised the
Committee that while the Chief Justice retains the discretion to assign judges
according to the needs of the Court at any time, it is the general policy of the
Ontario Court of Justice that no personal request for permanent re-assignment will
be considered for a period of at least five years following a judge’s appointment.
The determination of a judicial vacancy involves a review and assessment of the
needs of the Court and a long-term commitment to the community in which the
vacancy is declared. Itis a commitment that is made both by the Court and by the
judge who is appointed to that base court location. The candidates are required
to sign an undertaking to not request a transfer to a different court location during
the first five years following appointment, unless extenuating circumstances apply.
Candidates will not be considered for appointment unless they have signed this
undertaking.

Generally speaking, where a judge is appointed to sit at a base court location and
the judge does not live within that community or near to it, the Court will expect the
judge to move either to the community or to within a reasonable distance of it within
four months after the judge’s appointment. The Court has a policy that outlines
relocation expenses that are eligible for reimbursement. Once a judge has been
on the bench for a period of five years, the judge may request a re-assignment to



ANNUAL REPORT FOR 2025-26
JUDICIAL APPOINTMENTS ADVISORY COMMITTEE 31

another base court location. If a vacancy subsequently arises, that request will be
considered along with requests received from other judges who wish to move to
the same location. Other factors will also be taken into account, including the
needs of the locations involved, the views of the regional senior judges and of the
judges at the affected locations.
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1.0

2.0

PART VI: LOOKING TO THE FUTURE

Recommendations of Candidates

Professional excellence remains of paramount importance to the Committee.
However, it also believes that all its criteria must be applied in assessing the merits
of each applicant. Though the Committee believes that trial experience is
important, the Committee has, from time to time, recommended and will continue
to recommend suitable individuals who are not trial lawyers but who have achieved
a professional excellence in other areas of law.

Over time, the Committee has looked for opportunities to increase the number of
interviews for each vacancy. With the inclusion for consideration of all candidates
who have been interviewed in the previous twelve months, a larger number of
candidates from diverse backgrounds are being considered for recommendation
to the Attorney General.

In addition, the Committee continues to review its processes to look for
opportunities for efficiencies to further streamline processes and provide timely
recommendations to the Attorney General.

Outreach

The Committee has firmly accepted outreach as one of its roles, and continues to
invite candidates from the various under-represented sections of the legal
community to seek appointment. The Committee has increased its outreach by
advertising through social media, as well as engaging with Ministry of the Attorney
General stakeholders. The Committee continues to look for opportunities to attend
and present at professional events.

Although there has been a steady increase in the number of students from
traditionally under-represented communities entering the legal profession, the
Committee recognizes that there are a number of barriers, both physical and
societal, to be overcome before there will be a large enough pool to enable Ontario
to reach its goal of a truly representative judiciary.

The Committee encourages all lawyers with the requisite qualifications to apply
and continue to apply if they are desirous of seeking a judicial appointment.

The Committee will continue to look for ways to further its outreach and to increase
the number of qualified candidates applying for judicial appointments. It is to be
noted that the quality of the applicants is high; nevertheless, the Committee feels
that there are many truly qualified applicants out there, but who are not applying.
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3.0

The Committee believes that the profession, community groups and the public in
general have a duty to encourage appropriate lawyers to submit applications.
The Committee will continue to build relationships with stakeholders in the legal
community and other partners.

A Representative Committee

It is important to have representation on the Committee that is as diverse as
possible. Subsection 43 (3) of the amended Act establishes criteria for Committee
members appointed by the Attorney General as follows:

In the appointment of members ..., the importance of reflecting,
in the composition of the Committee as a whole, Ontario’s linguistic
duality and the diversity of its population and ensuring overall gender
balance shall be recognized.

Although it may not be possible for the Committee to reflect all groups at all times,
a good balance certainly enriches its deliberations.

Although the Attorney General makes the majority of appointments to the
Committee, it is equally important that the remaining members appointed by the
Chief Justice and the Ontario Judicial Council, as well as the lists of prospective
member names submitted to the Attorney General by the Law Society of Ontario,
the Ontario Bar Association, and the Federation of Ontario Law Associations also
continue to be reflective of the population of the Province of Ontario.

The Chief Justice designates certain judicial positions, in locations where there are
large Francophone populations, to be bilingual. Itis important that the Committee’s
composition reflects the bilingualism of Ontario. As of the end of this reporting
period, two Committee members are fluent in both English and French.
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APPOINTEE REMUNERATION

The following chart provides a breakdown of the remuneration for each Committee
member over the reporting period from April 1, 2025 to March 31, 2026:

Original Total
Appointee Position Per Diem Pos_ition Appointment Remynerat_ion
Rate Appointment End Date (not including
Date expenses)
Matthew Bondy Chair $566 1-Feb-2024 31-Jan-2027 $21,225.00
Kavita Bhagat Member $355 3-Dec-2021 2-Dec-2027 $13,490.00
Christine Johnson Member $355 23-Apr-2024 22-Apr-2027 $22,542.50
Jeffrey Lanctot Member $355 3-Dec-2024 2-Dec-2027 $21,655.00
Holly Haire Member $355 29-Mar-2022 28-Mar-2028 $22,365.00
Carly Kalish Member $355 14-Jul-2025 13-Jul-2028 $9,052.50
Scott Munnoch Member $355 19-Apr-2022 18-Apr-2028 $20,057.50
Karen Restoule Member $355 12-Sep-2023 03-Feb-2026 $16,507.50
Patrick Shea Member $355 27-Oct-2025 26-Oct-2028 $8,875.00
Keith Strachan Member $355 25-Oct-2022 24-Oct-2025 $9,585.00
Brock Vandrick Member $355 6-Dec-2023 5-Dec-2026 $20,945.00

Travel and Meal Expenses

Information on the travel and meal expenses incurred by each Committee member is

available on the Committee’s website at https://www.ontariocourts.ca/ocj/jaac/open/.

There were no travel and meal expenses incurred by Committee members during this

reporting period.
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CONCLUSION

The Committee has established criteria and procedures that have resulted in a fair and
impartial process for the appointment of judges to the Ontario Court of Justice, one that
it hopes has assisted in removing any perception of unwarranted political bias or
patronage in appointments to the judiciary. It will continue to re-evaluate its criteria and
procedures. The Committee has worked to ensure that the candidates recommended
to the Attorney General possess all the required qualities set out in its criteria and are well
regarded by their peers and community.

The Committee will continue its pursuit of excellence in recommending candidates for
appointment as judges to the Ontario Court of Justice. It will continue to encourage
applicants from under-represented groups such that the provincial judiciary shall
reasonably reflect the diversity of the population it serves. The quality of the applicants
it sees is impressive.

Additionally, the Committee will continue its ongoing efforts to identify process efficiencies
to ensure timely recommendations to the Attorney General. Opportunities to strengthen
outreach will continue to be explored, including attracting a higher number of qualified
bilingual candidates.

The majority of the Committee members are part-time appointees who work during the
day and give extraordinarily of their time and abilities to the workings of the Committee.
Despite a heavy workload, Committee members work tirelessly to maintain a high level
of interest in the process and derive a great deal of personal satisfaction in being part of
this rewarding work.

All interviews and meetings have been taking place virtually since March 2020; however,
the Committee may review this practice in future.

In addition, each Committee member has additional administrative work relating to the
maintenance of the confidential documents associated with the work of the Committee.

Therefore, | wish to personally commend each of the lay members as well as the judicial
and lawyer members for his or her contribution to the justice system in Ontario. | would
also like to acknowledge the hard work and professionalism of the Committee
Coordinators, the Committee Administrative Assistants, and Senior Program Consultant
for ensuring the smooth operations of the Committee’s work.

All of which is respectfully submitted,

Original signed by Matthew J. Bondy

Matthew J. Bondy
Chair
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APPENDIX I: JUDICIAL APPOINTMENTS RECOMMENDED BY
THE JUDICIAL APPOINTMENTS ADVISORY COMMITTEE,

APRIL 2025 - MARCH 2026

NAME LOCATION EFFECTIVE DATE
Al-Sewaidi, Ghina Dryden 16 June 2025
Bain, Alyssa Rae Stratford 14 May 2025
Beaton, Emily Suzanne Thunder Bay 16 June 2025
Bhachu, Pardeep Halton 14 May 2025
Blanchard, Isabel Cornwall 13 August 2025
Brannagan, Craig Anthony Barrie 14 May 2025
Dart, Joseph Belleville 13 August 2025
Diana, Christopher Owen Barrie 14 May 2025
DiMuzio, Timothy John Toronto 16 June 2025
Doucett, Kimberly Lynn Windsor 14 May 2025
Elias, Ann Marina Newmarket 16 June 2025
Ellacott, Sean Sioux Lookout 16 June 2025
Farkouh Martin, Tanya Sophia Sudbury 13 August 2025
Hiland, Laura Joleen Cobourg 14 May 2025
Lambert-Bélanger, Pierre North Bay 13 August 2025
Malette, Joelle Thunder Bay 16 June 2025
Maund, Peter Ross Halton 16 June 2025
McCracken, Fraser Austin Brampton 14 May 2025
Moodie, Brett James Simcoe 14 May 2025
Moore, Elizabeth Ann Newmarket 14 May 2025
Perlin, Michael Alexander Peppin Newmarket 14 May 2025
Robichaud, Sean Brampton 16 June 2025
Saunders, Lynne Anne Barrie 14 May 2025
Thibault, Caroline Sudbury & 13 August 2025
Tomovski, Robert Brampton 13 August 2025
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NAME LOCATION EFFECTIVE DATE
Trehearne, Jennifer Toronto 16 June 2025
Vakiparta, Kara Lynn Sudbury 13 August 2025
Vanderhooft, Christian Andrew Kenora 16 June 2025
Young, Rachel Elizabeth Oshawa * 25 September 2025
Zaman, Ghazala Shaheen London 25 September 2025
POOL-BASED PROCESS
Akilie, Gordon Omar Niagara 26 February 2026
Clouston, Joanne Michelle Marie Kenora 29 January 2026
Gonet, Laurie Ann Brampton 26 February 2026
Hamel, Serge Eirl'(land Lake/ 26 March 2026
aileybury
Lesperance, Jayme Isador Windsor 26 February 2026
Liberman, S. Rochelle Toronto 26 March 2026
MacDonald, Kathleen Stevenson Barrie 26 March 2026

Matthews, Kevin Howard

Thunder Bay &

26 March 2026

Medhekar, Archana Arun

Fort Frances/Kenora

29 January 2026

Palin, Heather Dorretta Kitchener 26 February 2026

Quinn, Jennifer Diane Halton 26 March 2026

Razaqpur, Jesse Mikhael Simcoe/Cayuga/ 29 January 2026
Brantford

Riley, Neil Walter Barrie 26 March 2026

Santerre, Lindsey Ann Jessica

Espanola/Manitoulin

26 February 2026

Warren, Mary Meta Elizabeth

North Bay

29 January 2026

* Denotes designated bilingual position

& Denotes bilingual ability an asset but not mandatory position
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APPENDIX II: DIVERSITY STATISTICS OF JUDICIAL APPOINTMENTS
RECOMMENDED BY THE JUDICIAL APPOINTMENTS ADVISORY
COMMITTEE, JANUARY 1989 - MARCH 2026

TIMING OF THE APPOINTMENTS

Reporting Period

1 April 2025 —
31 March 2026

Overall Total of Appointments
(January 1989 — March 2026)

Total
Appointments

45

634

LEGAL BACKGROUND

. . 1 Apr 25 - Percent Percent

Reporting Period 31 Mar 26 (N=45) Total No. (N=634)
Private Practice 10 22.2% 355 56.0%
Provincial Crown 22 48.9% 186 29.3%
Federal Prosecutor 3 6.7% 24 3.8%
Government 10 22.2% 69 10.9%

DIVERSITY STATISTICS?
. . 1 Apr 25 - Percent Percent

Reporting Period 31 Mar 26 (N=45) Total No. (N=634)
Francophone 7 15.6% 48 7.6%
Ability to conduct a trial
and write a judgment 8 17.8% 28 4.4%
in French language*
Indigenous 1 2.2% 18 2.8%
Visible Minority 8 17.8% 68 10.7%
Persons with
Disabilities 2 4.4% 3 0.5%
cihnio Sultural 29 64.4% 54 8.5%

roup

2SLGBTQQIA+** 0 0.0% 8 1.3%
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DIVERSITY STATISTICS?
Reporting Period ; 1A IF\J/Ira2r526; Tﬁ;cfsn)t Total No. &e:ggzt)

Statistics for the categories below, except Woman, started with the 2024-25 annual report***

Male 17 37.8% 22 3.5%
Female 23 51.1% 29 4.6%
Other 0 0.0% 0 0.0%
Man 16 35.6% 21 3.3%
Woman 21 46.7% 266 42.0%
Transgender 0 0.0% 0 0.0%
Non-Binary 0 0.0% 0 0.0%
ETHNIC ORIGIN:

g‘r’igmme”"a” 2 4.4% 3 0.5%

European Origins 29 64.4% 44 6.9%

Caribbean Origins 1 2.2% 1 0.2%

Latin, Central and

South American 0 0.0% 0 0.0%
Origins

African Origins 1 2.2% 1 0.2%
Asian Origins 5 11.1% 7 1.1%
Oceanic Origins 0 0.0% 1 0.2%

Other Ethnic and

9 o,
Cultural Origins 1 2.2% 2 0.3%
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DIVERSITY STATISTICS?
. . 1 Apr 25 - Percent Percent
Reporting Period 31 Mar 26 (N=45) Total No. (N=634)
RACE:
Black 1 2.2% 1 0.2%
E\ag/Southeast 0 0.0% y 0.2%
sian
Indigenous 1 2.2% 1 0.2%
Latino 0 0.0% 0 0.0%
Middle Eastern 4 8.9% 4 0.6%
South Asian 2 4.4% 3 0.5%
White 29 64.4% 39 6.2%
Another Race 1 2.2% 1 0.2%

t Amendments to the Courts of Justice Act that came into force on April 19, 2021 require the
Committee to collect and report on diversity statistics in its annual reports. The Committee
has undertaken work to update its practices around the collection of diversity-related
statistics, with revisions to the application form implemented in February 2024.

* The Committee began to report statistics on this category starting with the 2021-22 annual

report.

X* ¥ As of July 6, 2017, the Committee’s Judicial Candidate Information Form includes a
Self-ldentification Regarding Diversity (Optional) section, which includes these additional
categories.

* %% As of February 23, 2024, the Committee’s Judicial Candidate Information Form includes a
Self-ldentification Regarding Diversity (Optional) section which includes these additional
categories.
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APPENDIX IlI: JUDICIAL APPOINTMENTS ADVISORY COMMITTEE
MEMBERSHIP

1.0 Biographies
Matthew Bondy, Kitchener: (Non-Judicial Member) (Chair)

Matthew Bondy is CEO of Bondy & Associates, a government relations and industry
intelligence firm. He is a public affairs and policy leader, having worked previously in various
roles, including as Deputy Chief of Staff to the Premier of Ontario, Vice-President for National
Public Affairs at Enterprise Canada, and Vice-President, External Relations at Communitech
Corporation, one of North America’s largest tech incubators. Matthew has a long-standing
passion for foreign and defence policy, stemming from his prior service with the Army
Reserve, and continuing through his work as a Senior Fellow with the Macdonald-Laurier
Institute. A regular speaker and columnist on these issues, his byline has appeared in the
National Post, Financial Post, New York Post, Toronto Star, Australian Naval Review,
Foreign Policy Magazine, Centre for International Governance Innovation, and other
publications. He obtained undergraduate and graduate degrees in political science from the
University of Waterloo. Matthew is a dedicated volunteer. He serves currently as a member
of St. Jerome’s University Board of Governors, as the only non-Jewish Member of the
Israeli Consul General's Advisory Board (Toronto and Western Canada), and previously as
Chairman of the Ontario Trillium Foundation. He was awarded the Queen’s Diamond Jubilee
Medal for service to Canada in 2012. Mr. Bondy has been a member of the Committee and
the Chair since 2024.

Madam Justice Karen Lische, Regional Senior Justice, Sudbury

Justice Karen Lische is the Regional Senior Justice for the Northeast Region of the Ontario
Court of Justice. As the Regional Senior Justice, Justice Lische exercises the powers of the
Chief Justice. This includes scheduling court hearings and assigning cases to individual
judges. Justice Lische is the French language education lead for the bilingual judges of the
Ontario Court of Justice. Justice Lische has experience as the Local Administrative Judge in
Sudbury and has served on the executive of the Canadian Association of Provincial Court
Judges. Prior to her appointment to the bench in 2014, she had extensive criminal law
experience as an Assistant Crown Attorney and significant family law experience as a family
lawyer, including child protection, while in private practice in Sudbury. In addition, she worked
as a panel lawyer for the Family Responsibility Office, for the Office of the Children’s Lawyer,
and for the Consent and Capacity Board. She is a former President of the Sudbury and
District Law Association. Justice Lische is a graduate of the University of Ottawa Law School
and was called to the Bar in 1996. She is fluently bilingual. Justice Lische is appointed to
the Committee by the Chief Justice of the Ontario Court of Justice. Justice Lische is
appointed to the Committee by the Chief Justice of the Ontario Court of Justice and has been
a member since 2023.
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Mr. Justice Vincent Clifford, Regional Senior Justice, Ottawa

Justice Vincent Clifford was appointed to the Ontario Court of Justice in 2017. Prior to his
appointment, he worked for 26 years as a lawyer, based in Ottawa. In 2008, he was certified
as a specialist in criminal law by the Law Society of Upper Canada. Justice Clifford holds a
Bachelor of Science (Honours) degree, a Bachelor of Laws degree, and a Master of Laws
degree. In 2010 and 2011, he provided legal training to Mexican state prosecutors as part of
a binational initiative aimed at improving the criminal justice system within Mexico. From
2013 to 2017, he was a term professor at the University of Ottawa’s Faculty of Common Law.
From 2018 to 2020, Justice Clifford served as the co-chair of the Ontario Association of
Judges East Region Education Committee. In 2020, he was appointed as the Regional
Senior Justice for the East Region. From 2021 to 2024, he served as a core member of
Ontario’s Justices of the Peace Appointments Advisory Committee. In 2024, Justice Clifford
was appointed to the Ontario Judicial Council, an independent complaint review body tasked
with the goal of maintaining public confidence in provincially appointed judges and in the
administration of justice. Justice Clifford is appointed to the Committee by the Ontario Judicial
Council and has been a member since 2025.

Madam Justice Marlyse Dumel, Ottawa

Justice Marlyse Dumel was appointed to the bench in February 2017. Prior to her
appointment, she practiced law with the Public Prosecution Service of Canada, where her
work included drug prosecutions and providing training and support to police officers.
She also served as the secretary of the Public Prosecution Service of Canada’s National
Prosecution Policy Committee and as a member of its National Employment Equity
Committee. In addition to her legal practice, Justice Dumel acted as mentor to the immigrant,
refugee, and international students enrolled in the University of Ottawa Faculty of Law.
She also contributed for many years to the Faculty as an Adjunct Professor for the Crown
Internship Program. She speaks as a guest lecturer at the Faculty and continuing education
programs. Justice Dumel is appointed to the Committee by the Chief Justice of the
Ontario Court of Justice and has been a member since 2023.

Kavita Bhagat, Brampton: (Lawyer)

Kavita has practiced law for over 20 years. In February 2015, she was designated as a
Certified Specialist in Family Law by the Law Society of Ontario (LSO). Kavita is an
accredited Family Mediator, Arbitrator, Parenting Coordinator and a former Panel Lawyer for
the Office of the Children's Lawyer. She offers evaluative Voice of the Child Reports. She is
also trained to provide Collaborative Family Law services. Kavita is a regular presenter for
the Ontario Justice Education Network and various continuing professional development
programs through the Ontario Bar Association, LSO, Peel Law Association, etc. She is also
an Alternate Dispute Resolution instructor at York University. As a first-generation immigrant,
giving back to the community and the profession is important to her. Kavita is a former board
member of the Family Dispute Resolution Institute of Ontario and past-President of the
Peel Chapter of the Ontario Association of Family Mediators. She currently serves as the
treasurer for Peel Mediation Arbitration. She is a former board member of the Caledon Parent
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and Child Centre, Ontario Early Years. Kavita currently serves as the fund development
coordinator and board member of Volunteer MBC, a not-for-profit that oversees 220 plus
not-for-profits in the Region of Peel. Kavita is appointed to the Committee as the Ontario Bar
Association representative and has been a member of the Committee since 2021.

Christine Johnson, Ottawa: (Lawyer)

Christine Johnson is a lawyer at Champ & Associates in Ottawa practicing primarily in the
areas of labour and employment, human rights and public interest law. Christine has
appeared as counsel or co-counsel before all levels of court, including the Federal Court of
Appeal, the Court of Appeal for Ontario and the Supreme Court of Canada. She regularly
represents clients in matters before administrative boards and tribunals and has experience
participating in inquests and public inquiries. Christine is a roster lawyer with the Independent
Legal Advice Program delivered by the Barbra Schlifer Commemorative Clinic, providing
trauma-informed legal advice to adult survivors of sexual violence. She is also a regular
mentor and assessor with Toronto Metropolitan University’s Law Practice Program (LPP).
Christine received her Juris Doctor (2011) from Osgoode Hall Law School and was called to
the Ontario Bar in 2012. Christine is appointed to the Committee as the Law Society of
Ontario representative and has been a member of the Committee since 2024.

Jeffrey Lanctot, Peterborough: (Lawyer)

Jeffrey Lanctot is a senior litigation partner at the law firm of LLF Lawyers LLP in
Peterborough, Ontario. Jeff was called to the Ontario bar in February of 1992 and has
focused his legal practice in the area of civil litigation for over 32 years. He represents clients
in a broad range of legal matters at various Court levels and before various tribunals. Prior to
being called to the Ontario bar, Jeff completed a Bachelor of Science (Hons.) in 1986 and a
Master of Arts in 1987 in the field of economics. Following this, he completed his Bachelor
of Laws at the University of Toronto in 1990. Jeff was appointed a Deputy Judge of the
Small Claims Court (being a branch of the Ontario Superior Court of Justice) in 2006 and
continues to serve in that Court. Jeff is also a co-founder of Courthouse Solutions Inc. which
developed the cloud-based Court case management system called Dockets. He has been
actively involved as a board member for a number of not-for-profit organizations, including
being a former board member and president of the Four Counties Brain Injury Association for
approximately nine years. Jeff is appointed to the Committee as the Federation of Ontario
Law Associations representative and has been a member of the Committee since 2024.

Holly Haire, Wasaga Beach: (Non-Judicial Member)

Holly Haire is an experienced event professional, entrepreneur, and community leader with
more than 20 years of experience in event planning, business operations, and client relations.
Throughout her career, Holly has held a variety of leadership and public service roles,
including serving as Executive Assistant to the Member of Parliament for Simcoe-Grey and
Events Coordinator for the Town of Wasaga Beach. Holly’s entrepreneurial journey started
by owning and operating a successful family entertainment facility in Collingwood, Ontario.
Today, Holly owns and operates two successful small businesses in Simcoe County,
specializing in event planning, catering, and curated event experiences. Beyond her
professional achievements, Holly is deeply committed to her community. She has served as
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President of the Rotary Club of Wasaga Beach, is a former board member of Big Brothers
Big Sisters of the Georgian Triangle, and actively supports local charitable initiatives and
fundraisers. In recognition of her dedication to community service, Holly was named
“Wasaga’s Finest Citizen” and was honoured as a Paul Harris Fellow by Rotary International.
Ms. Haire has been a member of the Committee since 2022.

Carly Kalish, Toronto: (Non-Judicial Member)

Carly Kalish is the Chief Executive Officer at Victim Services Toronto. She is a nationally
recognized leader in the field of gender-based violence, known for her unwavering dedication
to supporting survivors and advancing trauma-informed systems. She is the recipient of
numerous prestigious awards, including the Toronto Foundation’s Vital People Grant,
the Attorney General’s Victim Services Award, Justice Canada’s Excellence in Victim Service
Award (2024), and YWCA Toronto’s Women of Distinction Award (2025). Carly holds a
Master of Social Work from the City University of New York and attended the Non-Profit
Management Program at Harvard University. When gaps in services emerge, she doesn’t
wait — she trailblazes to create new, survivor-centred programs where none exist. Her work
is grounded in a deep commitment to equity, survivor leadership, and systemic change.
Ms. Kalish has been a member of the Committee since 2025.

Scott Munnoch, Toronto: (Non-Judicial Member)

Scott Munnoch joined the government and public relations firm of Temple Scott Associates
in 2010 and is now one of three partners. After beginning his career in corporate public
affairs, Scott transitioned into government, working closely with many Canadian leaders, both
federally and provincially. Starting as an event coordinator, he served as Executive Assistant
to the Minister of Foreign Affairs, Tour Director for the Prime Minister of Canada and a Senior
Advisor to the Premier of Ontario. Scott has been active in government and public relations
for over 25 years and has represented both the governments of Ontario and Canada on the
international stage. He has played senior roles in the coordination of international summits
and tours, including the G-7 Summits, the Commonwealth Summits, Royal Tours and state
visits. In 1997, Scott was named as a Member of the Royal Victorian Order (M.V.0.) by
Her Majesty Queen Elizabeth Il for his work on the Royal Tours to Canada. Scott is a
graduate of both Queen’s University and the University of Windsor, where he also played
varsity football. He served as President of the Albany Club of Toronto from 2014-2016.
Mr. Munnoch has been a member of the Committee since 2022.

E. Patrick Shea, Toronto: (Non-Judicial Member)

E. Patrick Shea, KC, LSM is a partner in Gowling WLG’s Toronto office. He was the Chair of
Ontario's Business Law Modernization and Burden Reduction Council, and the Vice Chair of
Ontario's Business Law Modernization Council. Patrick serves as an external consultant/
advisor to various governments in the Caribbean Region with respect to the reform of their
insolvency legislation and the adoption of financial institution resolution regimes. He is a past
Chair of the Ontario Bar Association's Insolvency Section, the Canadian Bar Association's
National Insolvency Section, and the American Bankruptcy Institute's International
Committee. Patrick is a Director of the Ontario Motor Vehicle Industry Council, a Vice Chair
of the Landlord and Tenant Board, and sits on the Regimental Council for the 48" Highlanders
of Canada. He is a Member of the Order of St. John, and a recipient of the Law Society
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Medal, the Sovereign's Medal for Volunteers, the Queen Elizabeth Il Diamond and Platinum
Jubilee Medals, the King Charles Ill Coronation Medal, two Minister of Veterans Affairs
Commendations and an Ontario Volunteer Service Award. In 2024, Patrick was made King’s
Council for his contributions to the profession and the province. Mr. Shea has been a member
of the Committee since 2025.

Brock Vandrick, Ottawa: (Non-Judicial Member)

Brock Vandrick is Senior Vice President at Wellington Dupont Public Affairs. Brock has
previously served in several government roles, including Chief of Staff to Ontario’s Minister
of Natural Resources, Director of Stakeholder Relations to the Premier of Ontario, and as an
advisor to Canada’s Minister of International Trade. He is a board member at ParcelPal
Logistics Inc. and is a fellow of the Royal Canadian Geographical Society. Mr. Vandrick has
been a member of the Committee since 2023.

Mr. Justice Riun Shandler, Toronto
(Retired on May 31, 2025)

Justice Riun Shandler was appointed a Judge of the Ontario Court of Justice in 2014.
He currently presides at the Ontario Court of Justice — Toronto. Justice Shandler is a member
of both the Ontario Judicial Appointments Advisory Committee and a member of the Ontario
Judicial Council. Prior to his appointment, he worked at the Ministry of the Attorney General
for Ontario, Crown Law Office — Criminal where his practice focussed on large and complex
trials and appeals. Justice Shandler is an active participant in continuing legal education and
chaired continuing education for the Ontario Court of Justice, as well as an adjunct professor
at Osgoode Hall Law School teaching mental health and criminal justice to upper year and
LLM students. He is the co-author of Mental Disorder in Canadian Criminal Law (Carswell)
with Justice Joan Barrett. He graduated from the University of British Columbia Law School
and was called to the Ontario bar in 1997. Justice Shandler was appointed to the Committee
by the Ontario Judicial Council and had been a member since 2022.

Angela Mondou, Flesherton: (Non-Judicial Member)
(Resigned on April 5, 2025)

Angela Mondou is TECHNATION’s President and CEO with 25+ years of global technology
leadership. Her expertise in developing strategic partnerships between industry and
government leaders has elevated TECHNATION as Canada's leading technology association
to influence Canada's tech sector and innovators as global leaders. Angela spearheaded
TECHNATION's Strategic Knowledge Exchange program, which convenes industry
executives and government officials to drive national-scale change. Under her leadership,
TECHNATION became a founding member of the TECH7, a G7 engagement group, and is
Chair of the 2025 TECH7 Summit in Canada. Angela's unique career path began with nine
years as a military officer specializing in global supply chain and air movements, serving in
NATO command and as a supply chain strategist for the UN Protection Force Peacekeeping
Strategy in Bosnia and Herzegovina and Croatia. She then spent 20+ years in senior roles
in the tech sector across North America and Europe, including senior marketing director at
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BlackBerry, global program director at Nortel Networks, and leading a health-tech
Al predictive analytics company. Angela is a member of the World Economic Forum
Al Governance Alliance Working Group, a board member of NGen, Canada’s Global
Innovation Supercluster for Advanced Manufacturing, has held positions as Entrepreneur-in-
Residence at the lvey School of Business, EVP of Leadership with the International Women'’s
Forum, and Honorary Colonel of the Canadian Forces School of Aerospace, Technology and
Engineering, and holds P.Log and ICD.D designations. She is the author of the leadership
best-seller Hit the Ground Leading!: Seize your leadership potential and do incredible things.
Ms. Mondou had been a member of the Committee since 2025.

Karen Restoule, North Bay: (Non-Judicial Member)
(Resigned on February 3, 2026)

Karen Restoule is Vice President with Crestview Strategy and offers expertise in community,
stakeholder, and Indigenous engagement, transformative leadership, change management,
and policy development. Karen previously led Ontario’s administrative justice system at
Tribunals Ontario, where she led key modernization initiatives across the organization with
noted transformations at the Licence Appeal Tribunal, Ontario Parole Board, Human Rights
Tribunal Ontario, and most recently, the Landlord and Tenant Board. Karen has also led an
environmental consulting firm, building on a previous role serving First Nations leadership as
Director of Justice at Chiefs of Ontario. In 2016, she co-founded BOLD Realities to advance
economic reconciliation and partnered with TakinglTGlobal to co-create whose.land,
a web-based mobile app that provides users with information about Indigenous territories.
A graduate of the University of Toronto, the University of Ottawa’s French Common Law
Program, and Osgoode Hall's Intensive Program in Aboriginal Lands, Resources, and
Governments, Karen was the youngest and most recent graduate to be inducted into the
Faculty of Law’s Honour Society in 2014 for using legal education as a foundation for making
significant contributions to society. She was named Public Policy Forum’s 2018 Prime
Ministers of Canada Fellow and received CivicAction’s 2018 Emerging Leader Award.
A sought-after speaker and advisor, Karen brings her expertise to a number of advisory and
governance boards and previously served on the federal Judicial Advisory Committee for
Ontario East and North. She serves on juries for Canadian policy awards The Donner Prize
and The Hunter Prize and is a contributing writer at thehub.ca. Karen is Ojibwe from Dokis
First Nation. Ms. Restoule had been a member of the Committee since 2023.

Keith Strachan, Barrie: (Non-Judicial Member)
(Retired on October 24, 2025)

Keith Strachan is the President and co-founder of MediPharm Labs, a publicly listed TSX
company focused on the pharmaceutical application of cannabinoids. In 2015, Keith utilized
his expertise in compliance for government licensing and local planning, to break the mould
and secure the first Health Canada Licence for cannabis oil production. This then contributed
to other industry leading pharmaceutical certifications from both Health Canada and global
regulatory bodies. A seasoned entrepreneur, Keith has applied his leadership to building out
MediPharm Labs’ leading-edge facilities, launching operations and growing its workforce,
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while also strategically driving business development with the company’s customers in
Canada, Australia, South America, and the European Union. Prior to entrepreneurism, Keith
held various public service roles with the Ontario Government and Royal Victoria Regional
Health Centre, focused primarily on supply chain management. As a resident of Barrie, he is
an active community contributor, including a member of the Kempenfelt Rotary Club.
Mr. Strachan had been a member of the Committee since 2022.

2.0 Changes in Committee Membership

Regional Senior Justice Vincent Clifford was appointed by the Ontario Judicial Council to
replace Mr. Justice Riun Shandler, whose term expired on May 31, 2025.

Ms. Angela Mondou resigned on April 5, 2025. The Attorney General appointed
Ms. Carly Kalish, a non-judicial member, to replace Ms. Mondou in July 2025.

Mr. Keith Strachan’s term concluded on October 24, 2025. The Attorney General
appointed non-judicial member Mr. Patrick Shea to fill this vacancy.

Ms. Karen Restoule, a non-judicial member, resigned on February 3, 2026.





